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Your Personality type is ESFP
Please prin this page and keep a copy for your records.
Definitions: The four pairs of preference alternatives above (Extrovert, iNtiive etc.)

Description: Find out what your type means, which job is suitable for you, which type you are
most compatible with and more!
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impliss, sensors prefer to use ther fve sensss to gather i Bl o[ onst | 1 e -
preferting facts and details to interpretations. If a hard-core sensor asks what time o
she expects to hear "11:07 am.," and not "a little after 11" or "about 11.” About 70 percent of > 2
Americans are sensors. For iNtuitives, on the other hand, everything s relative. They arent

ate unless the meeting has started without them. iNtutives look at the grand scheme of

things. trying to translate bits of information, through intuition, into possibilties, meanings,

and relationships. Details and specifics ritate iNtuitives

&

iNtuitives see the forest: sensors see the trees. When working vith sensors or iNtuitives, it is
important to remember these diflerences. Sensors prefer to leam through sequential facts:
iNtuitives through random leaps. The task- "Please sort through these sunveys” - means
‘something entirely diflerent to sensors and ituitives

Thinker or Feeler

This category deals with how we make decisions. Thinkers base their decisions on objective
values, and are often described as logical, detached, or analytical. Some thinkers are thought
of a5 cold or uncaring because they would rather do what s right than what makes people
happy. In contrast, feelers tend to make decisions based on what will create harmony.
Feelers avoid confiict: and will overextend themsehves to accommodate the needs of others
Feelers will always "put themselves in somebody else's shoes” and ask how people will be
affected before making a decision

This s the only personality type category related to gender. About two-thirds of all males are
thinkers, and the same proportion of females are feelers. There often are problems in the
workplace for those who don't conform to their gender's preference. For example, a feeling
man is Iabeled a "wimp." Much more negatively. a thinking woman is "unfeminine.” she "has
a chip on her shoulder” or much worse. Thankfully, nobody is 100 percent thinker or 100
percent feeler (as with the other personality types) Everyone, to some extent, cares, thinks,
and feels, but final decisions are reached through very different routes, based on a person's
true personality preference.

Judger or Perceiver

This category deals with how we orient our lives. Judgers are structured, ordered, scheduled, =
and on-time. They are the list makers. Judgers wake up every morning with a definte plan for

the day. and become very upset when the plan becomes unraveled. Even free time is

scheduled. Perceivers, on the other hand. rely on creativty, spontaneity, and responsiveness,

rather than a plan or list. to get them through the day. They bum the midnight oil to meet

deadiines, although they usually meet them. Perceivers like to tum work into play, because if

ataskis not fun, they reason, it is probably not worth doing.

Experts say that this personality type diflerence is the most significant source of tension in
the workplace and in group work. Perceivers prefer to keep gathering information rather than
to draw conclusions. Judgers prefer to make decisions, often ignoring new information that
might change that decision. Hence, the conflict. A good balance of judgers and perceivers are
necessary for a well-functioning work group. Judgers need light-hearted perceivers to make
them relax, and perceivers need structured judgers to keep things organized and reach
closure on projects
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» ESFP - Entertainer | Change

‘The ESFP radiates attractive warmth and optimism. They are smooth, witty, charming, and
fun to be with. They make good performers, they are successful in public relations, and they
Tove talking on the phone. 13% of the total population

ESFPS’ need to socialize with others may create diffculties at work or school. Their
tendency to over-emphasize subjective data can cause problems in structured situations
Like all SP's, ESFP's resist regulations and they can become quite defiant when their sense
of freedom is violated. Their disregard for standard procedures will take the form of passive
resistance and ESFP's usually develop many skills to annoy the people they blame for their
loss of liberty. ESFP's are prone to neglecting time-fimits and situations requiring organized
goals; under such circumstances, ESFP's will become bored and restless. and will quickly
develop a feeling of emptiness

Ifa stressful situation endures, ESFP's will respond against others by mistreating themselves
and acquiring habits that are selfdestructive. Feeling empty, restless, and bored, ESFP's
may experience a regression of their skills graceful movements, and maturty. ESFP's
penalize those responsible for obstructing their freedom while, at the same time, they restore
excitement back into their own lives. Having not obtained freedom through appropriate
behavior, ESFP's overwhelmed with stress vill behave in ways that are unproductive to
themselves and others

Careers

This lists represent careers and jobs people of your type tend to enjoy doing. The job
requirements are similar to the personality tendencies of your personality type. It is important
to remember that this is not a list of al the jobs possible. And it is very important to
remember that people can, and frequently do, il jobs that are dissimilar to their personality.
this happens al the time...and sometimes works out quite well

veterinarian
fight attendant

foral designer

real estate agent

child care provider
social worker
fundraiser

athletic coach
musician

secretary

receptionist

‘special events producer
teacher: preschool
teacher elementary
‘emergency room nurse
occupational therapist
exercise physiologist
team trainer

travel sales

public relations specialist
waiter/waitress

Iabor relations mediator
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